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ABSTRACT 

This handbook presents the minimum qualifications 
required for full-time faculty and academic support personnel at 
Illinois Valley Community College (IVCC). Section A presents Board of 
Trustee policies regarding: hiring professional staff, full-time 
faculty, and full-time academic support personnel; establishing 
competencies for faculty and support personnel; not rehiring 
non-tenured, full-time faculty and instructional support personnel; 
and reducing the number of full-time faculty and support personnel. 
After section B defines key terms and provides a guide to 
terminology, section C discusses ways in which minimum qualifications 
are established. Sections D through H present the minimum 
qualifications to teach various subject areas in the Humanities and 
Fine Arts Division; the Business Division; the Engineering, Math, and 
Physical Science Division; the Division of Life Sciences; and the 
Division of Social Science and Public Service. These sections: 
provide general information on the transfer and occupational courses 
in each division, indicate whether successful teaching or work 
experience is a prerequisite, and specify qualifications for subject 
areas and courses. Section I outlines the minimum qualifications for 
counselors, assistants to instruction, and librarians; and, finally, 
section J details the qualifications to teach occupational subjects 
at the Sheridan Correctional Center, (HB) 
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ininois Valley Coiranunlty College, complvlng with \he Community 
Colleges - Faculty Tenure Law (Senate Bill 147) which went Into effect 
on January 1, 1980, has developed a "Minimum Qualifications Handbook to 
clarify Hs minimum requirements for full-time faculty and academic 
supjDort positions at the college. 

The college administration, with a great deal of input from the 
full-time faculty, have worked hard to define qualifications as they 
apply to the various disciplines, subjects, and academic support areas 
of the college. ' " ■ 

The college's Board of Trustees recognizes its JegaV 
responsibilities in the are^ of hiring, granting of continuing 
employment, granting of tenure appointments, and the ^e1«asing of 
personnel under clauses and reasons outlined in the Senate Bill I*/, in 
February of 1981 the Board of Trustees adopted the policies in section 
"A'' of this handbook. These policies were shared .with faculty and 
administrators in all divisions of the .oUege for a 60-day period prior 
to their adoption by the Board of Trustees. 

The college recognizes the need to annually update and change this^ 
handbook as new co^urses, course i^nges, or program changes are 
presented. . - ' 

This is the second edition of the handbook and reflects alTchanges 
in curriculum since February, 1982. ^ / 

' RSifs A. Andrdws 
Dean of Instruction 
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\ BOARD OF TRUSTEES POLICIES 

• ' (Adopted February 18,- 1981) 
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POLICY - HIRING OF PROFESSIONAL STAFF 



The Board of Trustees will hire a professional st^ff, educated and 
prepared In accordance with generally accepted standards and practices 
for teaching, supervision and administration in the discipline ' and 
subject fields to which' they are assigned. These included collegiate 
study and/or professional experience. As a general rule, graduate work • 
to the Master's Degree or beyond in the subjects or fields taught is 
expected except in such subjects and fields in which college proo rams 
are not normally available or in which the worfc experience and related 
training is the principal teaching wedium" 

Full-time administrative, faculty, and instructional support positions 
will be recommended by the President and approved by the- Board of 
Trustees. 

Full-time college personnel necessary to fulfill the mission of the 
college shall be analyzed by college administrators in various divisions 
of the college. Recommendations are to be made to the President of the 
college. . ' « 



Adopted: February 18, 1981 



Full-time faculty members will be recopwnded for hire by the college 
President to the^ Bo^rd of Trustees, Recomnendatlon for full-time 
faculty will be made by the Dean of Instruction to the President. The 
need for full-time faculty wiU be determined by the Dean of Instruction 
in consultation, with the Division Chairpersons and the Associate Dean of 
Instruction and Career Education. 

The following posltfons are considered by the Board of Trustees as 
full-time faculty positions at Illinois Valley Community College: 

A. IVCC identifies full-time teaching personnel as normally teaching a 
thirty-hoor (30) load* between the two semesters in an academic 
year. Full-time teaching positions at IVCO are located in the Jive 
divisions of; (1) Business, (2) Humanities and Fine Arts, (3) Life 
Science^ W Social Science and Public Services, and (5) 
Engineering, Mathematics, and Physical Sciences. 

B. Full-time teaching personnel may be assigned to the campus, 
Sheridan Correct iohal Center, off -campus teaching sites, or a 
combination of the above. 

C. Full-time teaching ^personnel may occasionally be employed through 
the OfficCoT Community Services on special grant programs to serve 
a special clientele in a special program. 

Therefore, faculty positions are to be evaluated for tenure by the 
procedures outlined in the current faculty handbook. 

♦SheriJan teaching personnel loads differ due to length of year, 
correctional institutional policies, and the special needs of the 
residents. 



Adopted: February' 18, 1981 



POLICY - HIRING OF ACADEMIC SUPPORT PERSONNEL: FULL-TIME 



Full-time academic support personnel will be recofnn»nded for hire by the 
' college President to the Board of Trustees. The Dean of Instruction or 
Dean of Student Development will make appropriate recornnendations^-tt) ^he 
President. 

The need for full-time acadanic support personnel will be determined by 
the Dean of^ Instruction or the Dean of Student Development 1.i 
consultation with the Division Chairpersons, Director of Lean»ing 
Resources, Associate Dean of Instruction and Career Education, and/or 
c^her appropriate college acinlnistrators. 

) The following positions are considered by the Board of Trustees as 
. full -time instructional support positions of the college: 

A. Full-time academic support personnel at IVCC are identified as 
following: 

1. Counselors - Counseling (personal, social, and vocational), 
academic advising, interest testing and other services for 
helping individuals develop to the limits of their capacities. 

2. Assistants to Instruction - These are normally full-time 
personnel in laboratory classes who lend direct support to 
students leaning and support to faculty in preparing 
supplies, equipment, furniture, etc. The college has defined 
these positions as needing a Bachelor's Deg^e ^" the related 
subject area and these persons are limited to the Master's 
Degree pay scale in these positions. 

3. Librarians - Full-time J 1 bra ry personnel provide necessary 
back-up support for teaching personnel by (1) procuring 
supplementary materials for instructional programs; (2) 
instructing faculty and students (classes and individuals) on 
proper use of the library facility; and (3) providing 
supplementary research nkiterials for faculty members for use 
In the classroom. 

Full-time academic support personnel may be assigned to the campus, 
Sheridan Correctional Center, off -campus teaching sites, or a 
cond>1 nation of the above, 

C. Full -time academic support personnel may occasionally be employed 
through the Office of Cownunlty Services on special grant programs 
to serve a special clientele in a special program. 

The above awdaeu.ic support personnel are to be evaluated for tenure by 
procedures similar to those c .lined for teaching faculty in the current 
faculty handbook. The B rd recognizes the need to modify such 
procedures for non-teaching positions. 



Adopted: February 18, 1981 
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POLICY - ESTABLISHING COMPETENCIES OF FUll-TIHE FACULTY AND INSTRUC- 
TIONAL SUPWftT PERSONNgl 



The administration will establish and maintain a listing of competencies 
for each full-time faculty and instructional support personnel. 

Faculty and Instructional support personnel with competencies in areas 
of the jol lege other than the position they are. working in may have such 
competencies considered during sjjch.time as it has been determined by 
the Board of Trustees that the college, a .division, or a specific 
program area will need. to be reduced due to low enrollments. 

The establishment of competencies outside of persons' present position 
yt^]] only affect such personnel in their academic yfear assignments, 
nuA,.ln;»H«r anf< Vumner sessions at such time as Staff reduct ion(s) may 
affect their present status as a full-time employee. 



Adopted: February 18, 1981 
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POL I CY - DECISION NOT TP REHIRE NON-TENU'^ cD . fULL-TIWE AND INSTRUCTIONAL 

A decision to not rehire (distniss) a non-tenured faculty >J«"ber for the 
ensuing school year or term will be made by the Board of Trustees. The 
decision will be made after rev1e*<1ng the President's reconimsndatlon, 
?on^lSg an evaluation of the performnce and ^"alJ^^^^^nnnSLT^ 
non-tenured faculty menders. Evaluation procedures to be followed 
outlined in the college's Faculty Handbook. 

The Board of Trustees will keep the specific reasons for dismissal 
confidential. They will, however, be issued to the teacher upon request 
by the teacher. 

Full-time, non-tenured faculty and instructional support personnel who 
wi not be rehired for the next school vear or term are to be notified 
of such a de7islVn no less than sixty (60) days before the end of the 
school year or term. 



Adopted: February 18, 1981 
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pOtlCY " REDUCTION OF FULt-TIWE FACULTY AND INSTRUCTIONAL SUPPORT 



Reductnjn In force will follow the Conmunity College Tenure Act and 
provisions in the current agreeinent between the Board of Trustees of 
Cojwnunity College District No. 513 and American Federation of teachers 
Local 1810. 



Adopted: February 18, 1981 
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SECTION "B" 



DEFINITIONS 



The following terms are interpreted from Section 38-1 of Senate 
Bill 147 as follows: 



i. 



"District" 



INTERPRETATION AT KV,C,C. 

Community College District 513 
Illinois Valley Community 
College 



2. "Board" 



Board of Trustees for Community 
College District 513 



3. "Faculty Member" 



(See Board Policy: "Hiring of 
Faculty: Full -Time" for 
definition; Section "A") 



4. "Academic Support Service" 



(See Board Policy: "Hiring of 
J\cademic Support Personnel: 
Full-Time; Section "A") 



5. "School Year' 



Regula r Academic Year ; 

1983- 84: Aug. 18 - May 11 

1984- 85: Aug. 16 - May 17 



6. "Term" 



Fall ;,wr.ester 

l$83-84': Aug. 18 - Dec. 21 
1984-85: Aug. 16 - Dec. 21 

Sp ring Semester 

1983- 84: Jan. 6 - May 11 

1984- 85: Jan. 8 - May 17 



7. "Notice" 



A written noti^^ delivered in 
person or deposited in the U.S. 
mail by certified or registered 
mail, postage prepaid, addressed 
to the faculty mender's last 
known address. 



TERMINOLOGY 
QUALIFIED , COMPETENT , COMPETENCIES 

QUALIFIED - The term used to designate the minimum preparation level 
necessary for teaching or academic support employees to be hired' for a 
specific area of instruction or an academic support position at I.V.C.C. 

COMPETENT - The tenn used to refer to a teaching or academic support 
employee who has both the minimum preparation level and who has 
successfully undergone the tenure evaluation system at I.V.C.C. and/or 
has successfully prepared for and taught individual courses for I.VXi'C. 

COMPETENCIES - The term "Used to spell out exact areas of compKence of a 
faculty member or academic iupport employee at I.V.C.C. 
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SECTION "C" 



ESTABLISHING QUALIFICATIONS 

Efforts have been made to establish qualification levels for all 
disciplines taught at I.V.C.C. The . search for "faimess" and 
"consistency- in qualification levels was gt Med by the Illinois 
Conminlty College Board (I.C.C.B..) policy on "Instruction and Teaching:* 

A professional staff, educated and p-epared in accordance with 
generally acce'Jted standards and practices for teaching, 
supervision and i<hMn1stT*ation in the discipline and subject Tields 
to which they are assigned. These included collegiate study. and/or 
professional experience. As a general rule, graduate work to the 
Master's degree or beyond in the subjec ts or fields tauqnt is 
ex pected except in such subjects ana fields in which conege 
i^wams are not normally available or in which the work experience 
and related training is the, principal teaching tnedium . 

The college recognizes that the Ubor market may cause it to 
deviate from this policy when it seeks to fill positions and limited 
personnel having the preferred minimum qualifications are available. 



f 



■*1.C.C.B. PoHctes, Pg. 11. 1978 Manual, Policy 3.09 
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SECTION "D" 

MINIMUM QUALIFICATIONS 
TO TEACH VARIOUS SUBJECT AREAS 

IN . 

HUMANITIES AND FINE ARTS DIVISION 
At I. V. C. C. 



-12- 14 



dimm OF JtJMANITIES 
AfDFIlC ARTS 



Transfer Courses 
t}€ majority of we co^^s taught in this 

DIVISION fiS& GSHERAL ETHKIATION m TRANSFER 
ARnOOTED (£fesES; lf&ff5?E, T>C M3MINISTRATI0N 

AND FAcarr agree that im mast^ teo^ is t^ 

DESIRED MINIMUM QUALIFICATION NEEDED IN T>€ VARIOUS 
DISCIPLINES TAUGHT IN THIS DIVISION. 



OCCIFATIONA L PROGRAMS 

T^CRE ARE NO OCCUPATIONAL H?06RAMS IN THIS DIVISION AT 
T>€ PRESENT TIME, 



SUCCESSFIA. TEACHING EXPERIENCE 

SUCCESSFa TEACHIPte EXPERIENCE IS PREFERRED FOR 
PERS(»IS "IN ALL OF Tl€ TEACHII^ DISCIPLIfCS IN THIS 
DIVISION, 
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MINIMUM QUALIFICATIONS^ ^ 
TO TEACH VARIOUS SUBJECT^AREAS^IN 
HUMANITIES & FINE ARTS DIVISION 



ART (Transfer) - Master's degree in Art or a Master's of Floe Arts, 

or appropriate professional experience. 

ENGLISH (DevelopnentaX, Transfer & Non-Transfer) - Master's degree in 

English, or Master's degree In a related field plus 
15 grAdiuite hours In English and a Bachelor's de^ee 
vitji English as a najor. 

^■<.. ' ♦ 

FOREIGN LANGPACE (Transfer) - Master's degree In the language. 

jomWALISM (Trat.fer) - Master's degree in JoumalisB or a Bachelor's 

degree in Joumallsn plus -experience in the field. 

LITERATURE (Transfer & Non-Transfer) - Master's degree in English or a 
'■ Master's degree in a related field plus 15 graduate 

hours in English and a Bachelor's degree with 
English as a major. 

MUSIC (Transfer & Non-Transfer) - Master's degree or a Master of 

•Ferfomance degree In Music. 

FHILOSOFHY (Transfer) - Master's degree in Philosophy, or a Master's 
degree in a related humanities area and 15 graduate 
hours in Philosophy. 

READING (Developmental & Transfer) - Master's degree in Reading. 

SPEECH (Transfer) - Master's degree or a Master of Fine Arts degree in 
Speech and Theatre, or a Master's degree in a 
related hoiSanities area plus 15 graduate hours in 
Speech /Theatre and a Bachelor's degree with a Speech 
and Theatre major. 



ERIC 
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MINIMUM QUALIFICATIONS BY COIRSE 



ART (TRANSFER) 



ART 


100 




Art. StiTvev 


ART 


10 1 

AW A 




Air^ Stmr^v IX 

AA W A A 


ART 


103 




Dfifllm I 


ART 






T^flim XT 


ART 

AAA 


105 




QlfMHno T 


ART 


106 




m0 m Saw J> ^ • 


ART 


107 






ART 


108 




IntTO' to WRtercolor 








Palnclng 


ART 


109 




Pottery I 


ART 


200 




Sculpture 


ART 


201 




Weaving I 


ART 


202 




\teaving II 


ART 


203 




Three DlBttnslonal 








Design 


ART 


20A 




Art Fundamentals 


ART 


205 




Life Drawing 


ART 


207 




Fainting II 


ART 


208 




Introduction to 








Photography 


ART 


209 




Pottery II 


ENGLISH- (DEVELOPHENTAL) 


ENG 


090 




Pre-Rhetorlc 


ENG 091 




Gramar* Usage 



Master's Degree in Art, or a Master's of 
Fine Arts* or appropriate professional 
photographic experience. 



& Mechanics 
ENG 092 - Sentence Davelopment 

ENGLISH tTRAHSFER) 

ENG 101 - English Conposltlon I 

ENG 102 - English Composition II 

ENG 200 - Technical and Business Writing 

ENGLISH (NON-TRANSFER) 

ENG 120 - Graanar ^or Trans^iption 
ENG 123 - Business and Industrial 

Writing- 
ENG 124 - CoBBntnications I 
ENG 125 - Coammnications II 



Master's Degree in English, or Master's 
Degree In a related field plus 15 
graduate hours in English. 



Master's Degree in English, or Master's 
Degree in a related field plus 15 
graduate hours in English. 



Master's Degree in Engliah, or Master! s 
Degree in a related field plus 15 
gr^uata hours in foglish. Tedinlc 1 
vriting «cperienc%ln business or 
industries or training in technical 
writing and conminication, or joumalisn 
is highly recofOMnded. 
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MINIMUM QUALIFICATIONS BY COURSE 



FOR£IGM LANGUAGES 





100 


- 


ConyevsatioaaX French 


FEN 


10 1 


*• 


Elenentary Frendi 










FEN 


201 


- 


iBtenBedlatft French 


FEN 


202 


- 


Intermediate French 


FEN 


203 


- 


Coapoaltlon and Conversation 


FEN 


204 




Survey of French Literature 


GER 


100 


- 


Conversational German 


GER 


101 


- 


Elraentary Geraan 


GER 


102 


- 


Elesentary Genun 


GER 


201 


- 


Intemedlate Ge wn 


GER 


202 


- 


Xntemedlate 'Geman 










GER 


204 




Survey of German Literature 


SPN 


100 




Conversational Spanish 


SPN 


101 




Elementary Spanish 


SFN 


102 




Elerontary Spanish 


SPN 


201 




IntenMdlate Spanish 


SFN 


202 




Intermediate Spanish 


SPN 


203 




Composition and Conversation 


SPN 


204 




Survey of Spuiish-'Affierican 








Literature 


SPN 


203 




Survey of Spanish^American 








Literature 


JOURNALISM (TSANSER) 


JRN 


101 




Introduction to Mass Media 



JRN 102 - Reporting 
JRN 103 - Advanced Reporting 

LITERATURE - AMERICAN (TRANSFER) 

LIA 203 - Survey of American Literature 
to 1855 

LIA 204 - Survey of American Literature 
from 1855 



Master's Degree in French 



J 



Master *s Degree in German 



Master's Degree in Spanish 



Maimer's Degree in Journalism, or a 
Bachelor's Degree in Journalism plus 
news media experience. 



Master's Degree in English or a Matfter*8 
Degree in a related field pluA 15 
graduate hours in English. 



ERJC 
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MINIMUM QUALIFICATION BY COURSE 



LITERATURE - ESCLISH (TRANSFER)' 



LIE 201 
LIE 202 
HE 




LIE 206 



Chief Eagllah Vrfters I 
Chief Eoglish Writers II 
Introduction to 
spesre I 
An Introduction! to 
peare II 



Master's Degree in English or a Master's 
Degre^ in a related f plus 15 
graduate hours in ^^lisn. 



LITERATURE - GENERAL (TRAHSER) 

Lie 201 - Masterpieces of &iropean 

Literature I 
Lie 202 - Masterpieces of &iropean 

Literature II 



LIG 203 




Mythology 


LIG 205 




Fiction 


Lip 206 




Science Fiction 


LIG 207 




Draaa/Foetry 


MUSIC (TRANSFER) 


MUP 101 




Collegiate Chorale 


MUF 102 




Chaaher Singers 


MUF 103 




Wind Ensemble 


MDF 104 




Jazs Ensesble 


MUF 105 




Class Piano 


MUF 203 




Collegiua Musictni 



Master's Degree in English or a Master 'i 
Degree in a related field plus 15 
graduate hours in English. 



Master's Degree or a Master of 
Ferforsance Degree in Music. 



ws 


100 




Introduction to and History 








of Music 


HUS 


106 




Music Theory I 


MDS 


107 




Music Theory II 


MUS 


206 




Music Theory III 


MUS 


207 




Music Theory IV 


FHILOSOFHY (TRANSFER) 


FHL 


101 




Introduction to Philosophy 


FHL 


102 




Ethics 


FHL 


103 




Philosophy of Religion 


FHL 104 




Death and Dying 


FHL 


105 




Introduction to Logic 



Master's Degree in Philosophy, or a 
Master's Degree in a related humanities 
tree and 15 graduate hours in 
Philosophy. 
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MINIMUM QUALIFICATIONS BY COURSE 



READIKC (DETOOPMEHfAL) ' 

BSD 090 - Basic Roadtng Skills 
RB) 091 - Vocabulary /Spelling * 
RED 092 - Test Taking and Study 

Technlquea 
RED 093 - Using Study Systess , 
RED 094 - Rate/CoB^rehension 
RED 095 - Reading Technical Docusients 
RED 111 - Study Skills 

READIHC (TRANSFER) 

RED . 108 " Advanced Reading Instruction 



Master's Degree in Reading. 



Master's Degree in Reading. 



SPEECH (TRAI^SPER) 

SFH 101 - Fundamentals of Speech 
SPH 102 - Discussion and Debate 
SPH 105 - Theature Playhouse 

Production I 
SPH 106 - Acting 
SPH 201 - Oral Interpretation 
SPH 202 - Introduction to Theatre 
SPH 205 - Theatre Playhouse 

Production II 
SPH 208 - Introduction to Broadcasting 
SPH 209 - The Art of the Film 



Master's Degree or a Master of Fine Arts 
Degree in Speech and- Theatre, or a 
Master's Degree in a related field plus 
15 graduate hours in Speech/Theatre. 



ERIC 
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SECTION "E* 



MINIMUM QUALIFICATIONS 
TO mm VAR^QllJS SUBJECT AREAS 

IN' 

BUSINESS DIVISION 
AT l.V.CC. 
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^3IVISI0N OF BUSINESS 



Tram^ Courses 

AimXimTaY 25% OF THE C»«SES miGKT W T>€ 
DIVISION m TRANSFER ARTIOJLATED COU^ , THEY DO 

HOWEVER, wmu. aast to 5065 "^^^^ *c 

DIVISION'S ^TOTALOmUCNTS IN SUW C^U^S^ 
ACCOUNTING AND OjiwrER SCIEhCE. M ACMINISmTION 
AND FACULTY A6I«E THAT THE WASTES IS T^ 

DESIRED MINIMUM qyLIFICATION Ngl&ED IN T^ TRANSFER 
LEVEL COURSES IN "WIS DIVISION. 



THEI« AI« FI>« OCClS»ATIONAL ffiO^E PROQWMS AND 
EIOT CERTIFICATE PROSWMS OF^RED IN THE DIVISION. 

QIUVLTFICATION l€EDED IN T^C VARIOUS OCCUPATIONAL 
DISCIPLINES OF T^€Bl^I^£SS DIVISION. 



SlJCCESSFUL TE/^lte EXPERIEICE IS PREFERI^ FOR 
PERSONS IN ALL 0= T>€ TEAOil^ Dl^I^Sm THIS 
DIVISION, SlKXESSFUL V«»«( REUTED Dff>£RI0^ IS ALSO 
REQUIRED IN T»€ OCCUPATIONAL WTOWMS, IN HIRIj« 
^-TIME FACULTY, T^C WORK E5a^RI»«^I®5,2iIY^^®^ 
PRIOR TEACHING EX^RIENCE IN CERTAIN OCOB'ATIONAL 

PROGRAMS. 



t 
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mmm ouALiFicAiiof^ 

ID lEACH VARIOUS SiBJEH AfOS IN 
BUSI1€SS DIVISION 



ACCODHTIHG (Transfer & Upper Uvcr) - Master's degree in Accounting, 

Business Adsinistration, Finance* or Business Education. 
Qualifications »ist include 30 hours of Accounting and 
Finance course vork. Related business and/or teaching 
experience will be given consideration in lieu of hours 
requireaent. Also* Bachelor's degree in Business plus 
C.P.A. or C.M.A. certificate is accepti^Ble. 

ACCOTIHTISG (Non-Tlansfer) - Bachelor's degree in Accounting, Business 

Adainlstration, Finance » o/ Business Education. 
Qualifications oust include 18 hours of Accounting; also 
vork eacperience in Accounting, Bookkeeping, Data ^ 
Processing (m^'i»ia of ?,000 hours). 

BUSINESS EDUCATION (Non-Transfer) - Bachelor's degree in Business Education. 

Also, work escperience in Secretarial or Office Management 
field (sinlanm of 2,000 hours). ^ 

BUSINESS ADMIHISTRATION (Transfer) - Master's degree in Business 
(Intro to Business) Adninlst^^&tion, Business Education, M.S. in Business, 
(Business Math) Law Degree, Master's in Econonics. Related business 
(Business tw) and/or teaching estperlence vlll be considered for 

(Consumer Economics) individuals with Master's l)egree In area other than those 

listed above. 

BUSINESS ADMINISTRATION (Non-Transfer) - Bachelor's degree in Business 
(Management) Administration, Business Education, Economics, to 

(Marketing) include 18 hours in area taught; also, work experience 

(Economics) in area taught (minimum of 2,000 hours). 

(Finance) 

COMPUTER SCIENCE (Transfer) - Master's degree in Inforaation Science /Computer 

Science or Master's degree in Mathematics or Business plus 
work experience in D. P. /C.S.I, area. Qualifications to 
include 24 graduate hours of Data Processing/Information 
* Sdence/Coi^uter Science course work. 

DATA PROCESSING (Non-Transfer) - Bachelor's degree in Business Mathematics or 

CoB^uter Science. ^Quslificatlons to include 24 hours of 
Data Proeesslng/Ittf ormation Science/Conpnter Science 
course work; also, work experience in D.P. /C.S.I./ 
Infoivation Science area (minimum of 2,000 hours). 
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MINIMUM QUALIFICATIONS BY OXJR^ 



ACCOUNTING (TRANSFER AW) UPPER LEVEL> 

ACT 101 - Financial Accouneing 

ACT 102 - Managerial Accounting 

ACT 120 - Tax Accounting 

ACT 201 - Interaadiate Accotmting 

ACT 202 - Coat Accounting 

ACT 222 - Interaedlata Accounting II 

ACT 223 - Auditing 

ACT 227 - Accounting Intemahlp 

ACT 228 - Accounting Internship II 



Master's Degree in Business Adnlnlstra- 
tlon» Business Education, or M.S. in 
Accounting os#Flnance. Qualifications 
Bust Include 30 hours of Accounting and 
Finance work. Related work (ixperlence 
and /or teaching will be given considera- 
tion in lieu of hours requirement. Also* 
Bachelor's Degree in Business plus C.P.A. 
or C.M.A. is acceptable. 



.ACCOUNTING (NON-TRANSFgt) 

ACT 121 - Fundarontals of Accotmting 
ACT .122 - Accounting Systems 



Bachelor's Degree in Business Adfld.nistra* 
tion* Business Education* B.S. in Account- 
ing or Finance. Qualifications ms« 
include 18 hours of Accounting. Some 
data processing related study required of 
Accounting 122. 



BUSINESS EDUCATION (NON-TRANSFER) 



BUE 


107 




Typing I 


BUE 


115 




Brush-Up Shorthand 


BUE 


117 




Brush-Up Typing 


BUE 


124 




Office Machines 


BUE 


125 




Shorthand I 


BUE 


126 




Shorthand II 


BUE 


127 


«» 


Machine Shorthand 


BUE 


128 




Typing II 


BUE 


129 




Machine Shorthand Ix 


BUE 


220 




Advanced Typing 


BUE 


222 




Business ConDunicatlons 


BUE 


224 




Office procedures and 








Adslnlstration 


BUE 


225 




Introduction to Transcription 


BUE 


226 




Secretarial Internship 


BUE 


228 




Professional Typing 


BUE 


229 




Secretarial Internship 


STN 


120 




Stenography I 


STN 


121 




Stenography II 



Bachelor's Degree in Business Education. 
Also, work experience in Secretarial or 
Office Management field. (Minisntm of 
2000 hours )♦ 
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MINIMUM aiALIFICATIONS BY COURSE 



BUSINESS EDUCATION (NOM^TRAWSFER) 

WPR 120 - Fundasentals of Office Sysceas 

UPR 121 - Word PTocasslng I 

VPR 122 - Uord Frocessins Applications 

VPR i23 - Advanced Taxt Editing 

UPR 124 - Records Processing 

BUSINESS ADMIKISTRATION (TRANSFER) 

BUS 101 - Introduction to Business 

BUE 103 - Business Hatheaatics 

BUL 200 - tegal ^ivironment 

BUL 201 - Business Lav I 

BUL 202 - Business Lav II 

ECN 100 ' Consumer Economics 

BUSINESS ADMINISTRATION (NON-TRAMSFER) 

BUE 120 - Stocks and Bonds 

FIN 120 - Principles of Finance 



E(^ 120 - Fundamentals of Statistics 
ECN 122 - Fundamentals of Economics 



MCI 123 - Owning and Operating a Small 
Business 

NOT 201 - Principles of Management 
MOT 221 - Personnel Management 
HOT 222 - Principles of Supervision 



Master's Degree in Business Administra*- 
tion* Business Education* M.S. in Busi- 
ness * Law Degree, Master's in Economics* 
Related business teaching experience* or 
work experience will be considered for 
individuals with Master's Degree other 
than above* 



Bachelor's Degree in Business Admlnistrar 
tioui Business Education* Economics* to 
include 18 hours in Finance; also vork^ 
experience in area taught. (Minisnim at 
2000 hours) j 

Bachelor's Degree in Business Administra- 
tion, Business Education, Economics to 
include 18 hours in EcontMaics, also work 
experience in area taught. (Minimum of 
2000 hours) 

Bachelor's Degree in Business Administra- 
tion. Business Education, Economics, to 
include 18 hours in Management, also work 
experience in area taught. (Minimum of 
2000 hours) 



MKT 101 - Principles of Marketing 

MKT 122 - Salesmanship 

MKT 221 - Principles of Advertising 

MKT 223 - Principles of Retailing 

MKT 226 - Advertising Copy & Layout 

tfiCT 227 - Marketing Internship 

MKT 228 - Marketing Internship 

MKT 229 - Marketing Semixiar 



Bachelor's Degree in Business ^iministra- 
tion. Business Education, Econ«&ics, to 
include 18 hours in Marketing, also work 
experience in area taught. (Minimum of 
2000 hours) 
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MINIMUM QUALIFICATIONS BY CDUR^ 



CCagUTER SCIENCE (TRANSFER) 

CSX 101 - CoiBputet Prograsming 

CSI 103 - D.P. Logic & Theory 

CSI 104 - Asseabler Language Fxograaming 

CSI 105 - Business Organizations 

CSI 201 - Computer Frograaning COBOL 

CSI 202 - Prograsai**; Systras 

CSI 203 - Advanced iMrograsmlng Systems 

CSI 204 - PLl Programming 

DATA PROCESSING (NOH-TRAHSFER) 



Master's degree in Business, Computer- 
Science or Mathematics. Qualifications 
to isfclude 24 graduate hours of 'Data 
Processing/Cofl^uter Science course work. 
Related Business and^or teaching 
escperience will be given consideration in 
lieu of course vork. 



DP 


120 


- 


Elementary Computer Concepts 


DP 


121 




Data Processing Fundamentals 


DP 


123 




Computer Oyerations I 


DP 


124 




Computer Operations II 


DP 


127 




Data Entry 


DP 


220 




External Data Systems 


DP 


221 




Business Systems Design and 








Develo|mMnt 


DP 


222 




Operating Systems 


DP 


224 




Data Processing Applications 


DP 


225 




RPG Programming 


DP 


226 




Data Processing Field Project 


PC 


126 




VISI Software for Microcomputers 


PC 


128 




Business Microcomputer Systems 


PC 


129 




Programming In BASIC 


PC 


225 




Microcomputer Set-up, Debugging, 








and Testing 


PC 


226 




Microcomputer Data Base 








Manageaunt 


PC 


22 V 




PASCAL for Problem Solving with 








a Microcomputer 


PC 


228 




Microcomputer Assosbly and 








Machine Language 


PC 


229 




Basic and Business Applications 



Bachelor's Degree in Business* Computer 
Science, or Mathematics. Qualifications 
to include 20 hours of Data Processing/ 
Computer Science course vork. Related 
Business and/or teaching experience will « 
be given consideration in lieu of courss 
work, also work experience in D.P. /C.S.I, 
area. (Minimum of 2000 hours) 

t 



ECOHCailCS (TRANSFER) 
i 

ECN 203 - Principles of Economics I 
ECN 204 - Principles of Economics II 
ECN 205 - Business Statistics 
ECN 220 - Money and Banking 



Master's Degree in Economics, Business 
Administration or Business Education. 
Qualifications must Include 30 hours of 
Economics course work. 
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MINUUM QUALIFICATIONS BY 



BAMmC (»Oii-THAHSml 

BFC 120 - Principles of Baak Operation 

BFC 121 - In8tall»ent Credit 

EFC 122 - Introduction to Coosercial 

Lending 
VEC 123 - Bank Investments 
BFC 124 - Analysing Financial Stateaents 

INSURANCE (HOW-TRAHSFSR) 

INS 120 > Principles of Insurance 
INS 121 - Life end Health Insurance 
INS 122 - Property and Casualty 

REAL ESTATE (Nffl-TRANSFER 

RE 120 - Real Estate Transactions 
RE 121 - Contracts and Conveyancing 
RE 122 - Advanced Real Estate Principles 
RE 123 - Real Estate Appraisal 
RE 124 - Property Managenent 
RE 125 - Financing 
RE 126 - Sales and Brokerage 
RE 127 - Farm Managesent 
RE 128 - Real Property Insurance 
RE 129 - Refresher Course for License 
Reinstatement 



Bachelor's Degree in Business plus 
experience in bank operations. 



C«P.C.U., C.L.U. or Bachelor's Degree in 
Business with knowledge of Insurance 
field. 



Illinois Brokers License or Bachelor's 
Degree in Business with knowledge of Real 
Estate field. 



ERIC 
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MINIMUM QUALIFICATIOIS 
TO TEACH VARIOUS SUBJECT AREAS 

IN 

ENGIt^ING, MATti & fflYSICAL SCIBCE DIVISION 
AT I. V. C. C. 
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DIVISIC^ OF B^INEERING, MATH & 
PHYSICAL SCieCE 

Transfer Courses 

APPROXIMATaY 25% "r>€ COURSES TAUGHT IN THIS DIVISION ARE ^ 
TRANSFER ARTICULATED OXiRSES. THE ADMINISTRATION AND FAOJLTY A6f€E TmT 
THE MASTERS DEGREE IS T« KSIRED QUALIFICATION NEEDED IN T^€ TRANSFER 
LEVEL COURSES IN THIS DIVISION. 

\ OCCUPATIONAL PROGRAMS 

There are foib occupational recf^ proprpms m> eight certificate 

PROGRAMS OFFERED IN THE DIVISION. GETCRALLY THE BaQ€LORS DE(^ IS THE 
DESIRED MINIMLW CilAL I FI CATION NEEDED IN THE VARIOUS OCCUPATIONAL 
DISCIPLINES OF THIS DIVISION, 

<;iirrF<^<;FUL TEACHING EXPERIENCE/ 

Wtm Experience 

SUCCESSFUL TEA0III«5 EXPERIEfCE IS PREFERRED IN THIS DIVISION. 

Successful work related experience is required in T^€ xcuPATKm 

PROGRAMS. In hiring PART-TIME FAOJLTY, THE WORK EXPERIENCr MIGHT 

armim prior teaching experience in t>€ xcifaticm^l. programs. 



ERIC 
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MINIMUM QUALIFICATIONS 

TD TEACH mim mm ms in 

FM;I^£ERING. MAT>^, R PHYSICAL SCIENCE DIVISIC^ 

CHEMISTRY (Transfer) - Master of Science in Chemistry or 

FSster of Science Including 30 graduate 

hours in Chein1stT7 Including 9 graduate 
hours in Aaalytlcal Chemistry or a graduate 
research ll Chemistry or Organic Chemistry. 

CHEMISTRY (Non-Transfer) - Bachelor of Science in Chemistry 

plus Industrial experience In an area 
utilizing Chemistry or a B.S. in a related 
fi^ld Including 24 senester hours In Ch^lstry. 

MA THEMATICS (Transfer) - Master of Science in Matheiatlcs or 

lOr"includ1ng 15 graduate hours In Mathematics 

Master of Science Including 24 hours in 
Mathematics including graduate hours in 
real analysis. Including course work in 
fortran, linear algebra, differential 
equations, or Industrial experience using 
mathematics. 

MATHEMA TICS fNon>Transfer) - Bachelor of Sc^ew^ in Mathematics 

— or B.S. in a related field Including 24 

semester hours in Mathematics. 

PHYSICS (Transfer) - Master of Science in Physics or M.S. 

including 30 graduate hours lo Physics, 

or M.S. In Physics including TAM* courses, 
or M.S. including 30 graduate hours in 
Physics Including TAM courses, or M.S. in 
Engineering Including TAM courses. 

PHYSICS (Non-Transfer) - Bachelor's of Science in Physics 

plus industrial experience in an area 
utilizing Physics, or B.S. In a related 
field including 24 semester hours in Physics 
plus industrial experience, or BI.S. in 
Physics or in a related field including 
24 semester hours In Physics plus prior « 
successful teaching in Technical Physics. 

WELDING (Non-Transfer) - Minim^ of a Bachelor's Degree and 

2000 hours in industrial experience in 
Welding. 



*TAM « Theoretical and Applied Mechanics 



mmm qualification 

TO TEACH VARIOUS SUBJECT AIOS IN 
ENGirCERING, tm & PHYSICAL SCIENCE DIVISION 

• • 

AUTOMOTIVE (Non-Transfer) - Bachelor of Science 1n Industrial 
Education or Industrial Tecljnology Including 

24 sanester hours In Automotive Mechanics; 

also, two years of industrial experience in 

Auto htechanlcs and certification by N.I.A.S.E. 

In at least two areas. 

CARPENTRY (Non-Transfer) - Journeyman carpenter as certified by 

the U.S. Department of Labor. 

DRAFTING (Non-Transfer) 
ENeiHEEftlFte DEgl^OgtffltOLOSY (Non-Transferl 
ENfilNEgRINe SftAPHICS (Transfer ) - fiacheTorof Science In 

Engineering with course work in the specific 
teaching, plus industrial experience within 
the teaching area; or Bachelor of Science in 
Industrial Technology or Industrial Education 
with course work in the teaching field including 
work in the specific teaching area, plus relevant 
Industrial experience within the specific teaching 
area. 

aECTRICAL '(Non>Transfer) 
ELECTRONICS (Non-Trans^ir) 
INbUSTftlAL MAKNTElitANCE (NAn-Transfer) 
ROBOTIC- ELECTRONICS TECHNOL()fiV (Non>1ransfer) 

HlCRO- ftROCESSOR/COH PUTER TECHNOLOfiV (Non-Transfer) - Bachelor of Science 

— ui Engineering with a minimum or 24 semester hours 

course work in the specific teaching area, plus 
industrial experience within the teacljing area; 
or Bachelor of Science in Industrial Technology 
or Industrial Education with course work in the 
teaching field Including work in the specific 
teaching area, plus relevant industrial experience 
within the specific teaching area. 

TOOL & DIEHAKER APPRENTICESHIP (Non-Transfer) - Journeyman Tool & 

DieiRaker as certified by the U. S. Department 

of Labor. 
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QUALIFICATIONS BY COl^ 



CHEMISTRY (TRANSFER) 

cm 100 - Introduction to Chaplstry 
CHH 104 - Ch«n1stry 
cm 106 - General 'Chemistry I 
cm 107 - General Chemistry II 

CHM 201 - Quantitative Analysis 



CHM 202 - Organic Chem'stry I 
CHM 203 - Organic CHemistry II 



Master of Science in Chemistry, or 
Master of Science including 30 
graduate hours in Chemistry. 

Master of Science in Chemistry, or 
Master of Science including 3^ graduate 
hours In Chemistry including 9 graduate 
hours in analytical chemistry or 
graduate research in chemistry. 

Master of Science in Chemistry, or 
Master of Science including 30 graduate 
hours in Ch^istry including 9 graduate 
hours in organic Chemistry, 



CHEMISTRY (NON-TRANSfER) 

CHM 121 - Agriculture Chemistry I 



Bachelor of Science in Chemistry plus 
industrial experience in an area 
utilizing Chemistry, or Bachelor of 
Science in a related field including 
24 senester hours in Chemistry plus 
industrial experience in an area 
utilizing Chemistry, or Bachelor of . 
Science in Chemistry or a related field 
including 24 semester hours in Chemistry 
plus prior successful preparation in 
agricultural Chemistry for teaching. 



MATHEMATICS (NON-TRANSFER) 

MTH 094 - Arithmetic 

MTH 097 - Basic Algebra 

MTH 098 - Basic Gecsnetry 

MTH 120 - Metric & English Measurement 



Bachelor of Science in Mathematics, or 
Bachelor of Science in a related field 
including 24 semester hours in 
mathematics. 



MATHEMATICS (TRANSFER) 

MTH 100 - Fundamentals of Math^tics 

MTH 101 - Intermediate Algebra 

MTH 102 - Intermediate & College Algebra 

MTH 103 - College Algebra 

MTH 104 - Trigonometry 

MTH 105 - Precal cuius 



Master of Science in Mathematics, 
or Master of Science including 15 
graduate hours in Mathematics. 
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MINIMUM QUALIFICATI(»6 BY 



MATHEMATICS (TRANSFER) - Continued 



MTH 


106 


- Finite Mdtnwiiatics 


MTH 


107 


- Calculus for Business 






and Social Science 


'MTH 


200 


- Ca3 cuius & Analytic 






Geometry I 


MTH 


ZOl 


• taicuius 6 Hnoiyxic 






Geometry II 


MTH 


202 


- Calculus & Analytic 






Geometry III 


MTH 


205 


- Introduction to Nun»r1cal 






Methods & Fortran Prografflrolng 


MTH 


206 


- linear Algebra 


NTH 


207 


- Differential Equations 



Master of Science In Mathematics, 
or Master of Science Including 24 
graduate hours In Mathematics. 

Master of Science In Mathenatlcs, 
or Master of Science Including 24 

?raduate hours In Mathematics 
ncluding graduate hours In real 
analysis. 

Same as Calculus sequence Including 
course wrk In Fortran Programming. 

Same as Calculus sequence including 
course wrk In linear Algebra or 
equivalent. 

Same as Calculus sequence Including 
course work In Differential Equations 
or equivalent. 



MATHEMATICS. TECHNICAL (NON-TRANSFER) 

MTH 122 - Mathenatlcs for Industry I 
MTH 123**' Mathematics for Industry II 
MTH 127 - Technical Mathematics I 
MTH 128 - Technical Mathematics II 
MTH 129 - Technical Mathematics III 



MTH 124 - Business Data Processing 
Math I 

MTH 125 - Business Date Processing 
Math II 



Bachelor of Science in Mathematics plus 
industrial experience In an area 
utilizing Mathematics, or Bachelor of 
Science In a related field Including 24 
semester hours in Mathematics plus 
Industrial experience In an area utilizing 
Mathematics, or Bachelor of Science in 
Engineering, or prior successful teaching 
experience within technical/occupational 
Mathematics. 

Same as MTH 094 - 098 sequence. 



Same as MTH 124 Including experience 
in COTiputer programming or equivalent. 
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mim QUALIFICATICliS BY COJR^ 



PHYSICS (TRANSFER) 

PHY 109 - General Physics (Mechanics) 
PHY 200 - General Physics (Heat, Wave, 

Motion, Sound & Electrlcll^r) 
PHY 201 - General Physics (Electricity, 

Magnetism, Light i^todem 

Physics) ^ . 

PHY 203 - General Physics (Mechanics, 

Relativity, Heat, Wave, Motion 

& Sound) 

PHY 204 - General Physics (Electricity, 
Magnetism, Light, Atomic & 
Nuclear Physics) 

TAM 203 - Theoretical & Applied Mechanics 



Master of Science in Physics, or 
Master of Science including 30 graduate 
hours In Physics, or Master of Science 
in Physics Including TAM courses, or 
Master of Science IncltJdIng 30 graduate 
hours In Physics Including TAM courses, 
or Master of Science In Engineering 
Including TAM courses. 



PHYSICS (NON-TRAHSFER) 

PHY 120 - Technldal Physics I 
PHY 121 - Technical Physics II 



PSC 100 - Introduction to Physical 
Science 



Bachelor of Science in Physics plus 
Industrial experience In an area 
utilizing Physics, o^?«chel<>r °f 
Science In a related field Inc uding 
24 semester hours In Physics plus 
Industrial experience In jn area 
utilizing Physics, or Bac^^ejo^.^f 
Science In Engineering, or Bachelor 
of Science In Physics or In a related 
field Including 24 semester hours In 
Physics plus prior successful teaching 
in Technical Physics. 

Master of Science In Chemistry, Physics, 
or Earth Science, or Master of Science 
including 30 graduate hours In Chemistry, 
Physics, or Earth Science. 



r^P PPTDv flppflfwTTCESHiP (no n>transf£r: 

CAP 120 - Introduction to Apprenticeship 
CAP 121 - Layout for Carpenters 
CAP 122 - Framing 1 
CAP 123 - Concrete Forms 
CAP 220 - Framing 11 
CAP 221 - Interior Systems 
CAP 222 - Exterior Systems 
CAP 223 - Millwork 



Journeyman carpenter as certified by 
the U. S. Department of Labor. 
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MINIMUM QUALIFICATIONS BY 



AimMiTIVE (NON-TRAHSFER) 

ATO 120 - Fuels, lubrication & Cooling 

ATO X21 - Basic Gas Engines 

ATO 122 - Basic AutoBOtlve Electricity 

ATO 123 - Bench Work Operations 

ATO 124 - Power Trains & Hanual 
Transmissions 

ATO 125 - Basic Tune-Up 

ATO 126 - Steering & Suspension 
Syst^os 

ATO 220 - Brake Systems 

ATO 221 - Advanced Tune-Up •& Engine 

Diagnosis ^ « ^ , 

ATO 222 - Fuel Systems & Emission Control 
ATO 223 - Automatic Transmissions 
ATO 224 - Automotive Accessories 
ATO 225 - Heating & Air Conditioning 
ATO 226 - Auto Shop Practice & Procedures 
ATO 227 - Automotive Diesel Systems 



Bachelor of Science 1n Industrial 
Education or Industrial Technology 
including 24 semester hours In Auto 
Jtechanlcs plus two years Industrial 
experience In Auto Mechanics and 
certification by NIASE In at least 
two areas. 



OFM 120 
DFM 121 
DFM 122 
DFM 123 
OFT 121 
OFT 123 
OFT 127 
OFT 128 
EDT 126 
EOT 127 
EOT 220 
EOT 221 
EDT 224 
EDT 225 
EOT 226 
EDT 228 
EOR 100 



- Mechanical Drafting I 

- Mechanical Drafting II 

- Mechanical Drafting III 

- Mechanical Drafting IV 

- Advanced Mechanical Drafting 

- Blueprint Reading & Sketching 

- Development & Layout 

. Development & layout II 

- Statics 

- Strength of Materials 

- Machine Design I 

- Machine Design II 

- Mechanisms 

- Computer Aided Design 

- Computer Aided Design 

- Design Projects 

- Engineering Graphics 



I 

II 



Bachelor of Science In Engineering with 
a mlnlnttim of 24 semester hours of course 
work In the specific teaching area, 
plus Industrial experience within the 
teaching area, or Bachelor of Science 
in Industrial Technology or Industrial 
Education with course work In the 
teaching field Including work In the 
specific teaching area, plus relevant 
Industrial experience within the 
specific teaching area. 
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mmm qualifications by course 



KT 121 - Materials of Industry 
MT 122 - Manufactur1n9 Processes I 
MT 123 .'Manufacturing Processes II 
MT 220 - Methods & Operation Analysis 
HT 221 - Statistics 4 Quality Control 
MT 223 - Process Planning • 
MT 224 - Introduction to Fluid Power 
MT 225 - Production Problews 
M^ 227 - Fluid Poi*er Circuits & Servos 
MtCH2P - Manufacturing Processes Lao I 
MTL 121 - Manufacturing Processes Lab II 
MTL 122 - Manufacturing Processes Lab in 

RBA 120 - Introduction to Robotics 

R&A 220 - Robot Applications ,^ ^ . . 

RBA 222 - Robot Applications - Field Project 

ELECTRICITY (NON-TRANSFER) 



H!CRO-PftOCki>i;OI^ 




OFT 122 
ELE 120 
ELE 121 
ELE 122 
ELE 123 
ELE 124 - 
aE 125 . 
ELE 126 - 
ET 100 - 
ET 120 - 
ET 121 - 

ET 122 - 

ET 123 - 

ET 220 - 

ET 221 - 

ET 222 - 

ET 223 - 

ET 224 - 

ET 225 - 



Electronics Drafting 
Basic Industrial Electricity I 
Basic Industrial Electricity II 
Electrical Machines I 
Electrical Machines II 
Electrical Schematic Reading I 
Electrical Schematic Reading II 
Electrical Troubleshooting 
Introduction to Electronics 
Beginning Electronics 
Direct & Alternating Current 
Theory 

Electronic Devices 
Applied Industrial Electronics 
Electronic Circuits 
Industrial Electronics I 
Digital Circuits 
Circuit Analysis 
Introduction to Micro- 
Processor 

Shop Processes & Indiv. -ai 
Problesis In Electronics 



Bachelor of Science in Engineering with 
a inlninmin of 24 semester hours course 
work In the specific teaching area, 
plus Industrial experience within the 
teaching area, or Bachelor of Science 
In Industrial Technology or Industrial 
Education with course work in the^ 
teaching field including work in the 
specific teaching area, plus relevant 
Industrial experience within the 
specific teaching area. 



MINIMUM QUALIFICATIONS BY m?SE 



ELECTRICITY (NON-TRAHSFER 

ir 



ggCtRWtCS fgCafflLMV (H^^TRANSFER) 
wilfl Tt g glgC T ftWITCS TgCflfflLOBV (H WCT^AHSFER! 



WeW-PftOC E SSWyHmiTER f fCIW OL^V (NW-TRAffSFER) - continued 

ET 226 - Basic Hicro-Have Thtory 
ET 227 - Instniments & Jteasurenwnts 
MT 120 - Industrial Electricity 



ET 228 - FCC License Preparation 

RET 220 - Robotic Electronics Circuits 
RET 224 - Robotic Micro-Processor Control 
RET 225 - Maintenance and Repair of 

Robotic Circuits 
CET 221 - Sensing and Control Circuits 
MET 226 - OlglJtal Systems 
MET 228 - Trouble Shooting Computer 

Systems 

DRAFTING, ARCHITECTURAL (HON -TRANSFER) 

OFT 125 - Architectural Drafting 
OFT 126. - Blueprint Reading & Sketching 
for the Building Trades 



Valid FCC Licencse 



Bachelor of Arts In Archi 
Industrial experience, or 
Science In a related fleTW 
courses In Architectural 0 
Industrial experience. 



Ctural plus 
Ichelor of 
^eluding 
ting plus 




INDUSTRIAL MAINTENANCE (NON-TRANSFER) 

IM 120 - Equipment Maintenance I 
IM 121 - Equipment Maintenance II 
IM 122 - Introduction to Electro- 
Mechanics 
IM 221 - Control Instrumentation 
GNT 110 - Industrial Production 

Techniques 
GNT 120 - Technical Orientation 



Bachelo'' of Science In Engineering with 
a minimum of 24 credit hours of course 
work In the specific teaching area, plus 
Industrial experience within the teaching 
area, or Bachelor of S9lepce In Industrial 
Technology or Industrial Education with 
course work In the teaching field Including 
work In the specific tllching area, plus 
relevant Industrial experience within the 
specific teaching area. 



METALS (NON-TRANSFER) 

MET 100 - General Metals I * 
MET 101 " Machine Tool Operation 
MET 120 - Inspection & Gaging 
MET 121 - Numerical Controlled 
Machine Prograninlng 
MET 122 - Metal & Metalworking 
MET 123 - Fabrication 
MET 129 - Welding Metallurgy 



Bachelor of Science In Engineering with 
a mlniamm of 24 semester hours of 
course work In the specific teaching 
area, plus Industrial experience within 
the teaching area, or Bachelor of Science 
In Industrial Techoelqgy or Industrial 
Education with course^work In the * 
teaching field Including work In the 
specific teaching area, plus relevant 
Industrial experience within the 
specific teaching area. 



MINIMUM QUALfflCATIONS BY OXIRSE 



-TRAWSFEgj - Continued 



rSFER) 



ET 226 - Basic HIcT^-Wave Theory 
ET 227 - Instruments & Measurements 
MT' 120 - Industrial Electricity 

ET 228 - FCC License Preparation 

RH 220 - Robotic Electronics Circuits 
RET 224 - Robotic Micro-Processor Control 
RET 225 - Maintenance and Repair of 

Robotic Circuits 
CET 221 - Sensing and Control Circuits 
MET 226 - Digital Systems 
MET 228 - Trouble Shooting Cofl^uter 

Systems 

DRAFTING. ARCHITECTURAL (NO M-TRAHSFER) 

OFT 125 - Architectural Drafting 
OFT 126 - Blueprint Reading & Sketching 
for the Building Trades 



Valid FCC Licencse 



Bachelor of Arts In Architectural plus 
Industrial experience, or Bachelor of 
Science In a related field including 
courses In 'Architectural Drafting- plus 
Industrial experience. 



TMnn<:TRT&i MAINTENANCE (NQN -TRANSFER) 



IM 120 - 
IM 121 - 
IM 122 - 

IM 221 - 
6NT 110 - 

GNT 120 - 



Equipment Maintenance I 
Equipment Maintenance II 
Introduction to Electro- 
Mechanics 

Control Instrumentation 
Industrial Production 
Techniques 

Technical Orientation 



Bachelor of Science In. Engineering with 
a minimum of 24 credit hours of course 
work In the specific teaching area, plus 
Industrial experience within the teaching 
area, or Bachelor of Science in Industrial 
Technology or Industrial Educat on with 
course work In the teaching field Inc uding 
work in the specific -t^^chl no a'^J* P^"* ' 
relevant Industrial experience within the 
specific teaching area. 



MFTAIS (NON-TRANSFER) 

MET 100 - General Metals I 
MET 101 - Mach-lne Tool Operation 
MET 120 - Inspection S Gaging 
MET 121 - Numerical Controlled 
Machine Progranwlng 
MET 122 - Metal & Metalworking 
MET 123 - Fabrication 
MET 129 - Welding Metallurgy 



Bachelor of Science In Engineering with 
a ffllnlwwB of 24 semester hours of 
course work In the specific teaching 
area, plus Industrial experience within 
the teaching area, or Bachelor of Science 
in Industrial Technology or Industrial 
Education with course work In. the 
teaching field Including work In the 
specific teaching area, plus relevant 
Industrial expej^ience within the 
specific teaching arei. 



MINIMUM QUALIFICATIONS BY COURSE 

TOOL ft DIEMAKER APPRENTICESHIP (NON-THANTER) 



• 4 



TOA 121 - Tool & Oiepaker Apprenticeship I 
TOA 122 - Tool & Dlanaker Apprenticeship II 
TOA 123 - Tool & Oleaiaker Apprenticeship III 
TOA 124 - Tool & 01e«iker Apprenticeship IV 
TOA 125 - Tool & Olemaker Apprenticeship V 
TOA 126 - Tool & Olewaker Apprenticeship VI 
TOA 127 - Tool & Dleniaker Apprenticeship VII 
TOA 128 - Tool & Olemaker Apprenticeship VIII 



Journeyman Tool & Diemaker as 
certified by the U. S. Department 
of Labor. 



WgLOINfi (NON-TRANSFER) 

All Welding courses including stick arc, 
MI6, TIG, and gas both plate and pipe. 



Bachelor of Science in Industrial • 
Technology or Industrial Education 
Including course work In Welding, 
plus tw years Industrial experience 
in Welding which Includes all 
positions for stick, MIS, TIG, 
and gas for. both plate and pipe. 



COMPARATIVE MINIMA QUALIFICATIONS REQUIRED FOR 
WELDING PROGRAMS 
at I.V.C.C. 



ON CAMPUS 
QUALIFICATIONS: 

(A) Instructor 1s expected 
to have a minlmuw of a 
bachelor's degree and 
Industrial experience 
(2000 hours mlnlmuirO 
In welding. 

(B) Instructor has to be 
able to lecture 

. approximately 30% of 
the time each semester. 

(C) Instructor will tgach^ 

1. Lab Course 

2. MET 129 - Welding Metal- 
lurgy 

3. OFT 127 - Development & 
Layout I 



EVALUATION TECHNIQUES: 

Instructor will be evaluated 
In lecture prepared classes 
and 1 n 1 ab'ora tory cusses . 



AT SHERIDAN 
QUALIFICATIONS: - 

(A) Instructor is expected 
to have a 3-years 
indust''ial experience. 
(inlnlimimj In the area 
of welding, 

(B) Instructor wrks one - on 
one Individually with 
students -in lao work. 

(C) Instructor will teachi 
1. Lab Courses (only) 



EVALUATION TECHNIQUES: 

Instructor will be evaluated 
In laboratory classes. 



SECri(»l "6" 

MINIMH QUALIFICATIONS 
TO TBCH VARIOUS SJBJECT AREAS 
IN 

dmsm (F LIFE ^lENCES 
AT I. V. C. C, 
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DIVISION CF LIFE SCIOCES 



Approximately forty-five krcent of t>€ ax«?sEs 

TAUGHT IN THE DIVISION ARE ^t€RAl EDUCATION ATP 
TRANS^ ART|^^^ COmSES. Tt©«FO^, Tf€ 



SaOI-TY AGI^ that THE 



tea^ IS T>€ DESIRED fUNlWfl g^jf^Tffl^m^ IN 
^^IOl« TRANSFER DISCIPLIhES TAUW IN TWIS 

DIVISIC^. 



T>€ 0Ca5»ATI0NM. PROQ^ IN TWIS DIVISION MAKjE . 
UP APPROXIMATELY FIFTY-FIVE P^T ^T« CO^S IN 
THISDIVISIW. fiPMPPAi t Y A f»ASTm IS SQUIRED 

FOR OCCUPATIONAL PROGRWS. IHt m5T6R5 UbQ«E Ji 
^I^f6r THE PROFESSIONAL NURSING i^SRAM ^FOR 
^BUSU€SS. DENTAL ASSISTING, PRACTICAL I 
3S A^I-MECHANICS REOJII^ A MINIMUM OF A BAp€|,QRS 



Six!CEssFiL Teac hing Experience/ 
Wdrk^f^ H^ 

SUCCESSFa TEACHING E)0>ERIENC£^ IS Pf«FEW?a) FOR 
PERSONS IN ALL OF T>E TEACHING DISCIPLINES IN THIS 
mVI^l SicCKSFUL WORK f^TED EXPERIENCE IS ALSO 
REQUIRED IN T>€ OCCUPATIONAL PROGRAMS, 
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MINIltW QUALjf ICATiq^^^ 

TD TBQtVARIOOLI^CT ^ IN 
\ TFT SCIBICES DIVISION 



AGILIBDSI NESS (Transfer and Hog-Transfer) - Master of Science in Agriculture, 

Baclielor of Science in Agronoay, Bachelor of Science in 

Ag. Education, Bachelor of Science in Agriculture 
Economics, Bachelor of Science in Axdmal Science including 
course work in the subject areas to be taught, or 8 years 
of related work experience. Internship classes require a 
Bachelor of Science^ in Agriculture with 16 semester hours 
in the field which shall include a nethods course in the 
occupational specialised area; in addition, 6 semester 
hours in the area of organiiiation and administration of 
cooperative occupational education, coordination in 
techniques, and individualised instructional methodology. 
In addition, the coordinator shall possess a minimum of 
2,000 hours of employment experience in the occupational 
speciality to be taught. 

ACBTMEC HAMICS (Non-Transfsr) - A.A.S. degree in Agrimechanics and three years 

^ experience in Agricultural Machine Service Operations, or 

a Bachelor's degree In Agricultural Engineering or 
Agricultural Mechanics, and 2,000 hours of work f 
experience, or eight years of experience in the 
Agricultural Machine Service field. 

BIOLOGY (Transfer) - Master's degree in Biological Sciences or 15 graduate 

^ hours in Biological Sciences! for BIO 104 a Master s 

degr- in Biology, Science, Geography, Geology, or 
Envi ^ntal Science; for ZOO 107 and 108 a Master s 
degt - in Biological Science and graduate hours in Anatom; 
and Physiology. Math, Physical Science and previous 
teaching experience at the high school and/or college 
level are recoiaBended • 

DENTAL ASSISTING (Son-Transfer) - Bachelor's in Allied Health 5<l""tion. 

■■ ^* Dental Assisting speciality plus minimum of 2,000 hours 

experience in a dental office/clinic, or 6 hours of 
cooperative education courses and/or experience in 
managing an internship program. All Dental Assisting 
Instructors must be currently certified and a graduate of 
an accredited Dental Assisting program. 



ERIC 
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GEOGRAPHY (Transfer) - Master of Science in Geography with 15 or ^re hours to 

^ ^physical Geography, cultural Geography, regional 

Geol^aphy, and/or 20 or more hbura to Astronooy, 

CSOLOG Y (Transfer) - Master of Science to Geology or Master of Science 
a——-- iixlttdtog 20»graduate hours to Geology. 

ffll^lKG (Mon-Tranefer) - Master's degree with a major to Hurstog foi 

^^^^^^ ^ mfessional Hurstog program. Practical nursing program 

should have a Baccalaureate degree with a major to Nurstog 
and registered to the State of Illinois. 

i>HYStCAL EDUCATIcai (Transfer) - Master of Science to ^^y*^?^^^"^*^^ ° J' 

■ proven teaching competency to the specific course irithto 

the past five years at I V.C.C. 

RECREATIONAL LEADERSHIP (Transfer) . Master of Science to R;«oation P^^ 

2,000 hours of work experience in the Recreation and Paries 

profession. 
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mmm ouALiFicAjiofis by cojrse 



AGRICPLmE (TRAHSm AITO NON-TRAHSm) 



AC& 100 
AGR 101 



- Introduction field Crop Science 



Introduction Agriculture 
Econooics 
AGR 102 - Introduction Agriculture 

Mechanisation 
AG& 103 - Animal Science 
ACR 201 - Introduction Soil Science 



Master o£ Science in Agriculture 
including course work in the subject 
area(8) to be taught. 



AGR 111 
AGR 220 
AGR 222 

AGR 120 
AGR 221 
AGR 223 
AGR 226 

AGR 121 
AGR 227 



Bachelor of Science in^lf ^^'""^ 
Bachelor of Science in a|riculture 
Education. 



Com & Soybean Production 
Crop ProHuction 
Agriculture Chesicals 

Introduction to Agribusiness Bachelor of Science in Agriculture 
Farm Management Probleme Economics or Bachelor of Science in 

Agricultural Sales Agriculture Education. 

Agriculture Marketing & Finance 



Feeds & Feeding 
Livestock Selection 



AGR 123 - Agriculture Production 
Techn:^que8 



AGR 224 - Internship 

AGR 225 - Agricultural Internship Seminar 



AGRIMECHAHTCS ^IKMl-TRANSFER) 

For all courses in the Agriiwchanics 
Program, the folloving are considered 
minimum qualifications: 



Bachelor of Science in Animal Science 
or Bachelor of Science in Agriculture 
Education. 

BacheJ^r of Science in the Agricultural 
area being taught or Bachelor of Science 
in Agriculture Education. 

Bachelor of Science in Agriculture with 

16 semester hours in the field, which 
shall include a methods courue in the 
occupational specialised area; in addi- 
tion, 6 semester hours in the area of 
organization and administration of 
coordination in techniques, and indivi- 
dualised instructional methodology. In 
addition, the coordinator shall possess a 
oinlmum of 2,000 hours of employment 
experience in the occupational specialty 
to be taught. 

A.A.S. degree in Agrimechanics and three 
years experience in Agricultural Machine 
Service operations; or, B.S. degree in 
Agricultural Engineering or Agricultural 
Mechanics and 2r000 hours or work 
experience* 



ERIC 
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MINIMUM QUALIFICATiae BY COURSE 



ALLIED HEALT H ^HOM-TRAliSFER) 



A-H 120 - Introductloa to Health Science Nursing or Pharmacy 

A-H 122 - Human Growth & Davelopmant for Maatar s degree in Hursxng 

Health Workers ^"^ ^^7. 

A-H 127 - Therapeutic Uses S Effects of 

Drugs 

m - B«lc »»r.lBg concept. & Skills B.S.M plu. .t l..it 2 y.«. cllnlc.1 
A-H 125 ^- SupM«»W l^«ctlc. • Mpetimc. 

126 - Ctdio Pul«».r, K..u.cit.tion A^J-;^^*^ Bac.--'; ^^^^^^„ 

must be certified hy the^ American Bed 
Cross. 



A-H 220 - Emergency Medical Procedures 
A-H 221 - toergency Medical Technician - 
Ambulance 

A-H 222 & 223 - EMI Refresher Courses 



State certification. Bachelor's degree la 
related health field. 



* BIOLOCy tTRANSFER) 
BIO 101 - General Biology I 

BIO 102 - General Biology II ^T'T^'^'-t c/.-! 

BIO 105 - Personal & Community Hygiene Biological Sciences. 
ZOO 120 - Human Body Structure & Function 



Master's degree in Biological Sciences or 
Master's including 15 graduate hours in 



BIO 103 - Principles of Biology 



BIO 104 - Man & His Environment 



Master's degree in Biological Science, oi 
Master's including 20 graduate hours In . 
Biology. ; 

Master's degree in Biological Science, 
Geography, Geology. <>r Environmental 
Science, or Master's :including 15 gradti- 
ate hours in one of the disciplines. 



* STUOHCLt RECOMMEND FOR Alt 
BIOLOGY COORSE BACKGROUNDS: 



At least 15 semester hours in Math and 
Physical Sciences. 
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HININJM OiALIFICATIOf^ BY COUR^ 



* BIOLOGY (TRAHSFER) 
BOT 105 - General Botany 



BOT 109 - Microbiology 



Master's degree in Biological Science* or 
Master's including 20 graduate hours In 
Biology including 10 hours in Botany. 

Master's degree in Biological Science 
inclnding graduate hours in Microbiology, 
or Master's including 20 graduate hours 
in Biology including r^aduate hours in 
Microbiology. 



ZOO 104 - General Zoology 



ZOO 107 - Anatomy & Physiology X 
ZOO 108 - Anatooy & Physiology II 



** DENTAL ASSISTING (NON-TRAMSFER) 



DLA 


120 




Dental Science 


DLA 


122 




Preventive Dentistry 


OLA 


220 




Dental Science XI 


DLA 


121 




Dental Materials & Lab 








Procedures 


DLA 


123 




Preclinical^ Orientation 


DLA 


124 




Dental Radiography I 


DLA 


125 




Dental Lab Procedures 


DLA 


128 




Dental Office Manageront 


DLA 


224 




Dental Radiography II 


DLA 


126 




Clinical Practice 



Master's degree in Biological Science, or 
Master's including 20 graduate hours in 
Biology including 10 hours in Zoology. 

Master's degree in Biological Science 
including 10 graduate hours in Anatony 
and /or Physiology, or Master's including 
20 graduate hours in Biology including 10 
hours in Anatomy and /or Physiolo^. 



B.A. in Allied Health Education Dental 
Assisting Specialty. 



B.A. in Allied Health Education Dental 
Assisting Speciality and minimum of 2,000 
hours experience in a dental office/ 
clinic. 



B.A. in Allied Health Education Dental 
Assisting Speciality and 6 hours of 
Cooperative Education courses and/or 
experience in managing an internship 
program. 



* STRONGLY RECOMMEND FOR ALL 
BIOLOGY COORSE BACKGROUNDS: 



At least 15 semester hours In Math and 
Physical Sciences. 



ERIC 
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MINIMUM QU/lIFICATia«S BY COUf^ 



GEOGRAPHY ^HOH-TaAHSm) 

CEG 090 - The Earth* 8 Geography 



Master of Science in Geography 



GEOGRAPHY (THAHSPER) 

GEG lOl - Physical Geography I 

GEG 102 - Physical Geography II 

t 

GEG 103 - Cultural Geography 

CEG 104 - World Regional Geography 



GEG 105 - Introduction to Astronomy 
GEG 107 - Planetary & Space Science 

GEOLOGY (TRAHSFER) 

GEL 108 - Physical Geology 
GEL 109 - Historical Geology , 



Master of Science in Geography with 15 or 
more hours in physical Geography. 

Master of Science In Geography vlth 15 or 
more hours in physical Geography. 

Master of Science in Geography with 15 or 
mor hours in cultural Geography. 

Master of Science in Geography with L5 or 
mo^e hours in regional Geography. 

Master of Science with 20 or more hours 
in Astronomy. 



Master of Science in Geolog^ or Master 
of Science including 20 gra^xate hours in 
Geology. 



NURSING (NON-TRAHSFER) 

I. State of Illinois Educational Requirements 
Rule III - Rwles & Regulations (Revised 1980) 
1. Faculty 

a. {hirse faculty members of a professional llursing program shall 
have a Master's degree with a major xn !Jursing. 

b. Nurse faculty members of a practical Sure ing program shall 
have a Baccalaureate degree with a major in Hursing. 



c. Registered in the State of Illinois. 
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MINIHUM QUALIFICATIOKS BY COURSE 



IX. national League for Nursing 

Criteria for the gyaXuation of Educationa Prog raas in tlurBing Leading 
to an Associate Degreel Hew York? 1976, pg* 12. 

1. Faculty aeabers are acadenically and professionally qualified in 
that they: 

a. Meet the parent institution's requireaents for faculty 
appointiMUt. 

b. Have Master's degree ifith preparation and/or experience in the 
areas of responsibility in which leadership is expected. 

c. Have Baccalaureate degrees with preparation and' experience in 
areas of responsibility, provided there is adequate guidance 
and supervision by faculty prepared on the Master s level. 

d. Continue to iaprove expertise in the areas of responsibility. 

e. Have credentials verifying legal status as a registered nurse 
in the state. 

2. Faculty are encouraged to continue academic study appropriate to 
their responsibilities. 

3. Part-tiae faculty members, guest lecturers and others who 
contribute to the education of students on a part-time basis are 
utilised in accordance with the policy of the parent institution. 

til. Additional Requirements 

1. At least two years of clinical experience post graduation from a 
Baccalaureate program in Nursing. 

2. Prefer Bom& previous teaching experience of at least one year. 
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MINIMUM QUALIFICATK^ BY COURSE 



PHYSICia EDPCATIOS 

For All Physical Edueation Classes 



FEC 203 - Bagitm^^^^Svlnaing 
FED lOl - First Aid 



PUBLIC WATER SPFFtY (HON-TBAIiSFER) 

FWS 120 - Water Supply Operation I 

KECREATIONAL LEADERSHIP (TEANSFER) 

RL 101 - Introduction to Recreation 
RL 102 - Principles of Camping 



RL 105 - Introduction to Therapeutic 
Recreation 



RL 121 - Recreation for Older Adults 



WASTEWATER TREATMEHT 

WWI 120 - Wastewater Treatment I 
WWT 121 - Wastewater Treat^nt II 
WWT 122 - Easic Wastewater Plant 
Operation 



Master of Science in Physical Education, 
or proven teaching experience in the 
specific course within the past five 
years at l.V.C.C. 

Saae as above, and WSI from American Red 
Cross. 

Master of Science in Physical Educatlov 
or Health* or proven teaching experience 
within ^ast five years at l.V.C.C, and 
current instructor authoriJEation from 
American Red Cross to teach standard 
first aid and personal safety. 



State certification in Water Supply, 



Master of Science in Recreation plus 
2,000 hours of work experience in the 
Recreation & Parks profession. * 

Master of Science in Recreation plus a 
minimum of nine semester hours in 
therapeutic recreation. * 

* 

Bachelor of Science in Recreation plus 
2,000 hours of experience in the 
profession. 



State certification as a Class I 
operator. 



* NOTE- A major (undergraduate and graduate) in the field of Recreation and 

ParfS iay bTlSntif ied by I variety of titles according to the indi- 
vS!JL^Jhwl"J!lch as: Lcreation! Recreation & Park Administration, 
Recreation Education, Leisure Studies, etc. 
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SECTION T 

MINIMA QUAIIFICATIOPS 
TO TEACH VARIOUS. SUBJECT AREAS 



SCIf 



DIVISm OF SOCIAL SCIEl^ & PUB LIC ^ICE 
AT I. V. C. C. 
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DIVISION (F SOCIAL SCIBCE 
AND PIBLIC SERVICE 

Transfer Courses 

The fVWORITY of 1\€ COI^SES TAUaft IN n€ DIVISION ARE GP€RAL, 
EDUCATION AND TRANSFER ARTICOATED COUR^. TJCREFOS, T>€ ADMINIS- 
TRATION AND FACULTY AGREE THAT T>€ MASTB^ DEC^ IS WE DESH^D WlMi 
QUALIFICATION NEEDED IN THE VARIOUS DISCIPLINES TAUGHT IN THIS DIVISION. 

♦ 

nrClPATIQNAL PRO^ 

The xcupational pwxsrams of Criminal Jjstice and Child Care are 

PART OF WIS DIVISIC»i. ThCY ARE "cm INSTRIKHC^* PROGRA^«. BECAUSE THE 
INSTRUCTORS TEACH COURSES THAT Af€ ARTICULATED FOR TRANSFER AS WELL AS 
COURSES THAT ARE OCCUPATIONALLY APPROVED, THE MASTERS DEQ^ HAS BEEN 
DETEWIi€D TO BF DESIRED MINIMIS QUALIFICATIcii LEVEL REQUIRED FOR 
BOTH PROGRAMS. 

<;ilf.r.FSfiFUL TEACHING EXPERIENCE/ 
WORK ExreRIENCE 

Successful teaching e50»erience is preferred for persons in all cf 

THE teaching DISCIPLII^S IN THIS DIVISION. SlXTCESSFUL vpRK t^TED 
experience is also INQUIRED IN T>€ OCCUPATlCm PTO6RAMS, 
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nmim ouALif icatki^ 

TO laCH VARIOUS SUBJECT AieS IN 
^IVISinN OF SOCIAL SCIENCE & PUBLIC 



AHTHROPOLOGY (Transfer) - Master's degree In Sociology/Anthropology or 

us equivalent. 

CHILD CA RE (Non-Transfer) - Master's degrte In early childhood education 

— orHsequlvalent and experience at the pre-school 

level, ' 

CRIMINAL JUSTICE (Transfer & Non-Transfer) - Master's degree in the ' 

field or Its equivalent and several years of successful 

v«jrk experience. 

EDUCATION -(Transfer) - Master's degree In Education or its^equlvalent 
— : and experience at several lexels of education. 

FOOD SERVI CE (Non-Transfer) - Bachelor's degree In Home Economics or a 

^ related field. Illinois State Law requires 

certification for those teaching FS 120. 

FIRE SCI ENCE (Non-Transfer) - Illinois State Certified Firefighter II 
and several years of successful work experience. 

HISTORY (Transfer) - Master's degree in the field or its equivalent. 

HOME ECONOMICS (Transfer & Non-Transfer) - Master's degree In the field 

or Its equivalent. 

P OLITICAL SCIENCE (Transfer & Non-Transfer) - Master's degree In the 
field or Its equivalent. 

PSYCHOLOGY (Transfer & Non-Transfer) - Master's degree in the field or 
' Its equivalent. 

SOCIOLOGY (Transfer) - Master's degree In the field or Its equivalent. 



53 

-a- 



MINIMUM QUALIFICATIONS BY CJX^^ 



ANTHROPOLOGY (TRANSFER) 

ANT 100 - Introduction to Anthropology 



.r Master's degree In Sociology/ Anthropology 
or Its equivalent. 



CHILD CARE (NON-TRANSFER) 

CC 120 - Introduction to Child Care 

CC 121 - Early Childhood Curriculum 

CC 123 - Practlcuin I 

CC 125 - Children's Health 

CC 220 - Supervision & Administration 

of Child Care Programs 
CC 222 - Early Childhood Curriculum: 

Materials Development & 

Inf)lementat1on 
CC 223 - Practlcum 11 
CC 224 - Child Care Agencies/Law & 

Licensing 
CC 225 - Art in Early Childhood 
CC 226 - Music & LiterajAire in 

Early Childhood 



Master's degriw» , early childhood 
education or Its equivalent and 
experience at the .preschool level. 



CRIMINAL JUSTICE (TRANSFER) 

CRJ 100 - Introduction to Criminal 
Justice 

CRJ 1D3 - Juvenile Delinquency 

CRJ 107 - Introduction to Corrections 

CRJ 201 - Criminal Investigation 

CRJ 202 - Criminal Law 

CRJ 203 - Evidence & Criminal Procedures 



Master's degree in the field or its 
equivalent and several years of 
successful work experience. 



CRIMINAL JUSTICE (NON-TRANSFER) 

CRJ 121 - Police Patrol & Services 
CRJ 124 - Investigative Photography 
CRJ 126 - Administration of Justice 
CRJ 226 - Police Community Relations 
CRJ 227 - Introduction to Criminalistics 
CRJ 228 - Criminal Justice Internship 
CRJ 229 - Criminal Justice Seninar 



Master's degree in the field or its 
equivalent and several years of 
successful work experience. 



MINIMUM QliALIFICATKM BY COURSE 



EDUCATION (TRANSFER) 

EDC 100 - American iHibllc School 
CDC 200 - Educational Psychology 
EOC 202 - Child Developiwnt & Learning 

FOOD SERVICE (NON-TRANSFER) 

FS 120 - Applied Food Service Sanitation 

FIRE SCIENCE (NON -TRANSFER) 



Master's degree In Education or its 
equivalent and experience at several 
levels of education. 



Bachelor's degree in Home Economics or 
a related field, Illinois State taw 
requires certification for those 
teaching FS 120. 

Illinois State Certified Firefighter 
II and several years of successful 
work experience. 



HISTORY (TRANSFER) 



HIS 100 - History of Western 
Civilization I 

HIS 101 - History of Western 
Civilization II 

HIS 200 - United States History 
to 1865 

HIS 201 - United States History 
from 1865 



Master's degree in the field or its 
equivalent. 



HOME ECONOMICS (TRANSFER) 

HOM 100 - Nutrition 

HOM 101 - Food Preparation 

HOM 102 - Family Living 

HOM 103 - Personal Development 

HOM 104 - Beginning Clothing 

HOM 105 - Clothing Construction 



Master's degree in the field or its 
equivalent. 



H(WE ECONOMICS (NON-TRANSFER) 



HOM 120 - Nutrition for the Young Child 



Master's degree in the field or its 
equivalent. 



WINIMLW QUALIFICATIONS BY COil^E 



POLITICAL SCIENCE (TRANSFER) 

PSI 100 - American National Government 
PSI 102 - State & Local Govensnent 
PSI 200 - International Relations 



Master's degree In the field or its 
equivalent. 



POLITICAL SCIENCE (NON-TRANSFER) 
PSI 120 - Personal & Family Law 



Master's degree 1n the field or Its 
equivalent. 



PSYCHOLOGY (TRANSFER) 

PSY 100 - General Psychology 
PSY 200 - Personality & Adjustonent 
PSY 201 - Child Growth & Oevelopnwnt 
PSY 205 - Human Sexuality 



Master's degree^ in the fiel4**flr its 
equivalent. 



PSYCHOLOGY (NON -TRANSFER) 

PSY 110 - Industrial Psychology 
PSY 111 - Dieting: The Psychology of 
Losing It 

PSY 220 - Human Relations in the World 
of Work 



Master's degree in the field or its 
equivalent. 



SOCIAL SCIENCE (NON-TRANSFER) 
SSI 220 - American Institutions 



Bachelor's degree in Social Science 
or its equivalent. 



SOCIOLOGY (TRANSFER) 

SOC 100 - Introduction to Sociology 
SOC 200 - Social & Cultural Change 



Master's degree in the field or its 
equivalent. 
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SECTION " 1 " _P 

MINIMUM QUALIFICATIONS 
FOR ACADEMIC SUPPORT 
PERSONNEL AT I. V. C. C. 

L COUNSELORS 

2 ASSISTANTS TO INSTRUCTION 

3. LIBRARIANS 
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MINIHUn QUALIFICATIONS NEEDED 
TO PROVIDE ACADEMIC SUPPORT SERVICES 



COUNSELORS 



ASSISTANTS TO INSTRUCTION 



LIBRARIANS 



Masters Mqru IN Guidance 
AND Counseling^ .Counselors 
Education^ College Student 

PfiRSONNEL^ or REUTED 
COUNSELING FIELD. EXPERIENCE 
IN SUPERVISED PRACTtCUM^ 
INTERNSHIPS OR WORK EXPERIENCE 
IN COUNSELING IN AN EDUCATIONAL 
OR SOCIAL SERVICE AGENCY SETTING. 

Bachelors Degree in the fieldCs) 

THESE PERSONS WILL BE EMPLOYED 
TO SUPERVISE LABS FOR IS 

REQUIRED. Teaching EXPERIENCE 

IS ALSO VERY DESIRABLE. 

Masters HEfi&LE IN LIBRARY SCIENCE 

(from an American Library 
Association (ALA) accredited 
school.) Experience in LIBRARY 

SCIENCE WORK IS ALSO A REQUIRE- 
MENT. 
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SECTION "J" 



MINIMUM QUALIFICATIONS TO TEACH 
IN OCCUPATIONAL SUBJECTS AT THE 

SHERIDAN CORRECTIONAL CENTER 

Occupational Programs 

There are four occupational certificate programs ^ 
offered at the Sheridan Correctional Center by I. V. C C 
They are automotive, small engine, repair, beginning 
welding, and advanced welding. 

Automotive and Small Engine R^lr 

The Bachelor's Degree Is the desired minimum 
qualification needed in automotive and small engine 
repair. In addition, successful work related experience 
and/or teaching is also required for both instructional 
positions. Instructors teach In both classroom and lab 
situations and will be evaluated in toth. The automotive 
instructor competency level is the same as for on campus 

Welding 

Instructors in the welding instructional positions 
at Sheridan should have a minimum of three years 
Industrial e}q)erlence in the field of welding. Because 
of the pralomlnance of one-on-one (instructor-to-student) 
laboratory work Instruction In these positions, a degree 
Is not a requirement instructors t^ching only lab 
courses and are evaluate only in the laboratory. 

The welding fX)sitions at Sheridan have different 
qualification- levels required than the welding position 
on campus. (See Engineering^ Physical Science; and 
Math Division for a cross reference) 
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